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5930 Work Plan Template for Calendar Year 2012 
Consolidated Contract Deliverable  
Add rows to each table as needed 

 
LHJ Name:  Clark County Public Health Due: April 6, 2012 
Date:  April 6, 2012 Send to: simana.dimitrova@doh.wa.gov 
LHJ Work Plan Contact: Marni Storey FAX (360) 586-7424 
 
Performance Measure #1 – Increase the uptake of new and under-used child and adolescent vaccines; specifically 
focusing improvement efforts and reporting on Varicella, Rota Virus, HPV and Pediatric Influenza. 
Reporting Measure  
A:  Number of doses of vaccine ordered by each LHJ   
B:  Number of doses administered as recorded in CHILD Profile 
 
PM#  

 
Objectives / Strategies  Action 

1 Provide, support and facilitate educational trainings for local healthcare 
providers on immunizations, emphasizing new and under used vaccines. 

Use Power Point presentation 
during provider site visits and at 
other training opportunities.  

1 Collaborate with healthcare providers to use the CHILD Profile recall 
system to increase child vaccine timeliness and administration.  

Run baseline CoCASA Summary 
reports and provide to clinics to 
use as a tool to recall clients.  

1 Expand number of healthcare providers entering data into CHILD Profile. Contact and visit providers to train 
them on how to enter data into 
CHILD Profile.  

1 Visit healthcare provider clinics in Clark County that use state supplied 
vaccine and provide education and training    

Public Health Nurse to conduct 
visits and training. 

 
Performance Measure #2 – Improve the timely, complete identification and standard, effective investigation of 
notifiable conditions per WAC 246-101. 
Reporting Measure 
A:  Percent of notifiable condition cases reported to the LHJ within the required timeframe (per WAC)  
B:  Percent of notifiable condition cases reported to the LHJ where investigation was initiated within the timeframe 
specified in the Guidelines  
C:  Percent of notifiable condition cases reported to the LHJ with a completed investigation as indicated by completion 
of “essential fields”  
 
PM#  Objectives / Strategies Action 
2 Maintain staff to accomplish performance measure 2 activities Includes a mix of 

Epidemiologist/Team Leader, 
Public Health Nurses, Medical 
Assistant, Community Health 
Workers, Program Manager..  

2 Provide annual mailings to health care providers and laboratories to 
identify notifiable conditions reporting requirements per WAC. 

Send Health Officer letter and 
poster to all healthcare providers 
and laboratories in Clark County. 

2 Conduct monthly QI checks of PHIMS entries to ensure complete entry of 
all essential fields and reports to DOH within required timeframes. 

Document PHIMS QI checks; 
report results to CD team; train as 
needed to ensure compliance. 

2 Conduct staff training on required timeframes for responding to reports of 
notifiable conditions, for reporting to DOH, and in completing 
investigations. 

Team leader/epidemiologist 
provides orientation to new CD 
team staff. Provide ongoing staff 
training based on results from QI 
checks. 

2 Increase knowledge and awareness of reporting notifiable conditions and 
timely reporting among healthcare providers/labs in Clark County. Provide 
onsite consultation. 
 

CD team provides training to 
health care providers based on 
PHIMS QI reports and incomplete 
outbreak or NC reports.  Visit 
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health care providers’ offices and 
labs, participate in the Infectious 
Disease Advisory Committee or 
mail letters from the Health 
Officer.  

 
Performance Measure #3 – Develop and implement effective community and health care system interventions to 
address obesity and its consequent burden of chronic disease.  Interventions may target worksites, schools, 
communities, or primary medical care. 
Reporting Measure 
A:  Number and description of LHJ activities and interventions to address obesity or chronic disease and association 
risk factors in the community. 
 
PM# Activity Resources 
3 Provide staffing and Public Health leadership to support the work of the 

Clark County Food System Council 
Maintain staffing resources. 
.15 FTE Health Educator 
.15 FTE  RD 
.05 FTE Program Manager 
 

3 Promote work place Breastfeeding policy and community support systems 
focused on increasing breastfeeding duration rates.  

.05 FTE RD 
 

 


