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COMMENTS ON 

CONCEPT RULES DRAFT OF 18 JULY 2013 

concerning 

CERTIFICATE OF NEED PROGRAM 
 

submitted by 

SEIU HEALTHCARE 1199NW 

5 August 2013 
 
 
SEIU Healthcare 1199NW is a union of 24,000 nurses and healthcare workers across 
Washington state.  We work in hospitals, clinics, community mental health centers, the 
state Department of Health, and other healthcare settings. 
 
We commend Governor Inslee for taking steps to address the increasing consolidation 
of our healthcare marketplace resulting from the wave of healthcare affiliations, 
mergers, and acquisitions.  We should not miss this opportunity to ensure that our 
state’s certificate of need (CoN) process meets its intended goals of helping to control 
healthcare costs while ensuring access to high quality comprehensive health services for 
all Washingtonians. 
 
We believe that this round of rulemaking for the CoN program must address three key 
areas: 
 

1. CoN review must apply to all transactions that involve transfers of hospital 
control, whether in whole or in part, regardless of the terminology used to 
describe the transaction.  Affiliations, “corporate restructurings,” mergers, 
“strategic partnerships,” alignments, and structural changes that go by still other 
names involve total or partial transfers of hospital control or hospital budgetary 
control from one entity to another; they should be subject to CoN review. 

 
2. The CoN program must ensure that patients and communities have real power 

in the review process.  Patients and community members must have a genuine 
opportunity to express their views on whether a proposed change (be it new 
facility construction or a change in control of an existing facility) meets local 
needs and those views need to play a pivotal role in determining whether a CoN 
is issued. 

 
3. The CoN review process must ensure access to high quality comprehensive 

health services for all patient populations, alleviating access barriers for 
underserved communities including people of color and low-income or rural 
areas.  The Affordable Care Act creates real incentives for prioritizing equity in 
healthcare access; the CoN program should aid in reaching that goal. 

 
Furthermore, a related access problem raised by the current wave of consolidation must 
be addressed.  Religiously-affiliated healthcare corporations are exempt from several

DIANE SOSNE 
President 

 
CHRIS BARTON 

Secretary-Treasurer 

 
EMILY VAN BRONKHORST 

Executive Vice President 

 
SCOTT CANADAY 

Vice President – Public 
Sector 

 
GRACE LAND 

Vice President – Private 
Sector 

 
 
 
 

SERVICE EMPLOYEES 
INTERNATIONAL UNION 

 
 

15 S. Grady Way, Suite 200 

Renton, WA 98057 

425.917.1199 

1.800.422.8934 

Fax: 425.917.9707 

www.seiu1199nw.org 

 
 
 
 



RE:  comments on CONCEPT RULES DRAFT concerning certificate of need page 2 of 2 
SEIU Healthcare 1199NW – 5 August 2013 

rules and regulations that Washington voters have soundly endorsed, including prohibitions on 
discrimination against employees, access to death with dignity, access to comprehensive women’s health 
services, and employee access to birth control.  Areas of the state in which healthcare delivery is 
monopolized by religiously-affiliated corporations could see discrimination against healthcare employees, 
loss of access to certain healthcare services, and loss of access for certain patient populations, such as the 
LGBTQ community.  We call on Governor Inslee to seek solutions to address this critical problem. 
 
We look forward to a constructive, collaborative process to update our CoN rules.  We hope to find 
solutions in the CoN process and using other mechanisms to ensure that our healthcare infrastructure 
meets all of Washington’s care needs. 
 


