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You’ll get unbelievable job satisfaction
At PSA Healthcare, we work with medically fragile, technology-dependant children, providing 
in-home care.
As a PSA Healthcare nurse, you have the opportunity to make a difference in a child’s life. You can 
provide a family with peace of mind and a sense of security.

Caring for Children In Their Home
Compassionate, Caring Work Environment
Friendly, Respectful Team Support
Competitive Pay
Direct Deposit
Advancement Opportunities
Tuition Reimbursement PlanTuition Reimbursement Plan

PSA Beneets Include:

psahealthcare.com     facebook.com/officialPSAHealthcare     youtube.com/psahealthcare. .

Do You Love Working With Children? 
Become a dependable home healthcare nurse for PSA Healthcare ---

a national company with more than 25 years of experience caring for kids!

To apply, visit our website: 
jobs.psahealthcare.com

-



washington  Nursing  Commission News     3

Message from the Chair. .  .  .  .  .  .  .  .  .
There’s Always More to Learn — 
It Makes Us Smarter and Patients 
Healthier. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Message From the Executive
Director. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Nursing Education Initiatives at
the National Council of State
Boards of Nursing (NCSBN). .  .  .  .  .
Transforming Nursing Education
in Washington State. .  .  .  .  .  .  .  .  .  .  .  .

4

6

10

12
17

13

18

The Importance of Nursing 
AssistantTraining . .  .  .  .  .  .  .  .  .  .  .  .  .  .
Seamless Academic Progression
for Nurses. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Licensing as an LPN and RN
in Washington State by
Examination. .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
Nursing Education in
Washington State at a Glance . .  .  .  .
Approved Nursing Programs
in the State of Washington. .  .  .  .  .  .  .

The Washington State Nursing Care Quality 
Assurance Commission regulates the competency 
and quality of licensed practical nurses, registered 
nurses and advanced registered nurse practitioners 
by establishing, monitoring and enforcing qualifica-
tions for licensing, consistent standards of practice, 
continuing competency mechanisms, and discipline.  
The commission establishes standards for approval 
and evaluation of nursing education programs.

Executive Director
Paula R. Meyer, MSN, RN

Editor
Mindy Schaffner, PhD, MSN-CNS, RN

Information published in the Washington Nursing 
Commission News is copyrighted but may be 
reproduced for education and training purposes. 
The Nursing Commission would appreciate 
credit for the material used. Direct Washington 
Nursing Commission News questions or com-
ments to: Editor, Nursing Care Quality Assurance 
Commission, PO Box 47864, Olympia, WA 
98504-7864 or mindy.schaffner@doh.wa.gov.

Advertisements contained herein are not endorsed 
by the Washington State Nursing Care Quality 
Assurance nor the Department of Health.  The 
Washington State Nursing Care Quality Assurance 
Commission reserves the right to accept or reject 
any and all advertisements in the publication. 
Responsibility for errors is limited to corrections in 
a subsequent issue. 

The Department of Health is an equal opportunity agency.  For persons with disabilities, this document is 
available on request in other formats.  To submit a request, please call 1-800-525-0127 (TTY 1-800-833-
6388).  For additional copies of this publication, call 1-800-521-0323.  This and other publications are 
available at http://www.doh.wa.gov/hsqa/. 

F a l l  2 0 1 2  •  V o l u m e  6 .  N o 3 .  E d . 1 3

The Washington Nursing 
Commission News circulation 
includes over 100,000 licensed 
nurses and student nurses
in Washington.

Published by
Washington State Nursing Care Quality 
Assurance Commission (NCQAC)

P.O. Box 47864
Olympia, WA 98504
Telephone:  (360) 236-4700
FAX:  (360) 236-4738

http://www.doh.wa.gov/hsqa/
professions.nursing/default.htm

Commission Members
Suellyn M. Masek, RN, MSN, CNOR
Chair

Erica Benson-Hallock, MPPA 
Vice Chair

Linda Batch, LPN

Charlotte Foster, BSN, MHA, RN

Roger Gantz, BA, MUP
Public Member

Lois Hoell, MS, MBA, RN

Margaret E. Kelly, LPN

Gene I. Pingle, RN, BSN-BC, CEN

Donna Poole, ARNP

Diane Sanders, MN, BC, RN

L. Susana Serna, ARNP

Cass Tang, PMP
Public Member

Rhonda Taylor, MSN, RN

Susan L. Woods, PhD, RN, FAHA, FAAN

Laura Yockey, LPN

14

15
8

DOH Pub 669-256

                                          pcipublishing.com

Created by Publishing Concepts, Inc.
David Brown, President • dbrown@pcipublishing.com

For Advertising info contact 
Michele Forinash • 1-800-561-4686

mforinash@pcipublishing.com

edition 13

ThinkNurse.com



4    washington  Nursing  Commission News

Message from the Chair
By Suellyn Masek, MSN, RN

Welcome to this special education edition of the 

Nursing Care Quality Assurance Commission (NCQAC) newsletter!  This edition 

will focus on current issues concerning nursing education in Washington as well as 

the future of nursing education in our state. 

In 2008, the Robert Wood Johnson Foundation (RWJF) and the Institute for 

Medicine (IOM) began a two-year study concerning the Future of Nursing.  This 

partnership produced the 2010 landmark report “The Future of Nursing: Leading 

Change, Advancing Health.”  This report listed four key messages as well as eight 

recommendations intended as a blueprint for the future of nursing.  A summary 

of this report can be found at http://www.iom.edu/Reports/2010/The-Future-of-

Nursing-Leading-Change-Advancing-Health.aspx

One of the key messages focused on nursing education.  The study recommendations 

include:  

1.	 Increase the proportion of nurses with a baccalaureate degree to 80 percent by 

2020. 

2.	Double the number of nurses with a doctorate by 2020.

3.	Ensure that nurses engage in lifelong learning. 

4.	 Implement nurse residency programs. 

Our challenge is how to turn these recommendations into action.  These actions 

must enhance our ability to protect the public’s health and safety through regulation 

of nursing competency and quality. We have collaborated with many different 

stakeholders throughout the state to form an action plan to meet the IOM’s 

recommendations.  And together, we have made great progress! 

I encourage you to sit back, engage in lifelong learning, and enjoy this special 

education edition of the NCQAC newsletter.

				    Suellyn Masek, MSN, RN, CNOR Chair

				    Nursing Care Quality Assurance Commission
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RNs ♥ LPNs
Now Hiring Nurses!

Bring your heart to work
and make a real difference!

PersonalPersonal

SupportiveSupportive

CompassionateCompassionate

Call now or visit us online! 1-800-473-3303

Your Partner in Home Health Care

♥ FT/PT openings for pediatric & adult Home
Health Care nurses in your area

♥ New graduates welcome
♥ Competitive Home Health wages and benefits
♥ Medically Intensive Adult Family home

positions available
♥ Equal Opportunity Employer

♥ Working as a Home Health Care nurse allows
for one-to-one patient care while helping to
keep families together in a household
environment.

King Co. - Pierce Co. - Snohomish Co.
Jefferson Co. - Skagit Co. - Kitsap Co.

Thurston Co. & More

Positions throughout the Puget Sound

www.AllianceNursing.com
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h e a l t h  i s s u e
By Mary Selecky, Secretary of the Department of Health

Continuing education is important for 

all of us. I’ve been Washington’s secretary 

of health for nearly 14 years now, yet there’s 

always more to learn. Of course, we all 

learn in different ways. Certainly, formal 

continuing education requirements are very 

important — especially in a field like nurs-

ing where knowing the latest information 

and techniques can truly mean life or death.

It’s also important to learn from our 

experiences and the world around us. As 

a health care professional, I hope you’ll 

bookmark our Department of Health web-

site — doh.wa.gov — because we often 

have new information that can help you 

and your patients.

If you check our site, you will find infor-

mation about the state Tobacco Quit line 

being back in business. It’s great news for 

the health of our state. Tobacco users can 

call 1-800-QUIT-NOW, or 1-877-2NO-

FUME in Spanish, to get free help quitting 

smoking. Just over a year ago, budget cuts 

forced us to stop helping people who were 

uninsured or underinsured. In the year we 

were shutdown, we were unable to help 

more than 6,000 people who called. It 

was heartbreaking.

In the spring, Governor Chris Gregoire 

included money in her proposed budget to 

start funding the quit line again, and the leg-

islature approved it. At the beginning of Au-

gust, we re-opened for business. One of the 

first things quit line staff is doing is calling 

back the folks we could not help last year.

Quitting smoking is one of the best 

things anyone can do for their health. 

Make sure to ask patients you work with 

if they smoke, and if they do, have them 

give us a call. They will get free help from 

a quit coach, and the ones who qualify will 

get some free nicotine replacement therapy, 

like gum or patches.

We’ve learned a lot about how health 

care professionals can influence tobacco 

use, and we’re now seeing results in anoth-

er problem area: methamphetamine.

This dangerous, illegal, and highly ad-

dictive drug known as “meth” was staking 

out territory and taking a toll on people in 

our state. It destroys the lives of users and 

their families, and meth labs in apartments, 

houses, and even vehicles create a serious 

environmental health hazard.

There was a recent time when it was 

so bad in Washington we were called the 

“poster child” of the meth epidemic — meth 

production and use were rampant here. 

Now, we’re setting an example for the na-

tion. How? The same way we approach any 

disease, by finding the source of the problem 

and doing our best to prevent it.

Millions of people buy and safely use 

cold and allergy medicines daily, without a 

prescription. Pseudoephedrine is a key in-

gredient in these drugs, and a key ingredi-

ent in meth. We have laws to limit sales of 

pseudoephedrine, yet monitoring has been 

a challenge.

In October 2011, that changed. Wash-

ington is one of 17 states using the National 

Precursor Log Exchange. There are 1,056 

pharmacies in Washington participating 

and the state Board of Pharmacy oversees 

the program. Through the end of July, the 

system logged 1,023,929 purchases and 

blocked the sale of 13,391 meth ingredi-

ents — equal to 82 pounds. The number of 

blocked sales has grown monthly.

The system is used nationwide by phar-

macies, pharmacists, and law enforcement 

to track sales of over-the-counter cold and 

allergy medications containing pseudo-

ephedrine. The real-time system tracks pur-

chases and immediately alerts the retailer if 

limits are exceeded. It’s another example of 

public health and health care professionals 

helping people and communities.

I’ve worked in public health for more 

than 33 years and I learn something new 

every day — from individuals, classes, 

meetings, written and video information, 

and yes, the Internet. We have a lot of in-

formation to sort through every day and 

there are days it’s hard to realize the lesson 

through everything that comes at us. For-

mal and informal continuing education 

keeps us informed, keeps us up-to-date in 

our field, and as a result, we’re more re-

sourceful for our community, clients, pa-

tients, and colleagues.  I hope you’re part 

of a “learning culture” and that you add 

to it every day.

There’s always more to learn —
It Makes Us Smarter and Patients Healthier

We have a lot of information to sort through 
every day and there are days it’s hard to realize 
the lesson through everything that comes at 
us. Formal and informal continuing education 
keeps us informed, keeps us up-to-date in our 
field, and as a result, we’re more resourceful for 
our community, clients, patients, and colleagues.
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Don't miss the 
premier nursing 
event of 2013.

May 1-3, 2013
P R E S E N T E D  B Y 

The Washington State Nurses Association RNconvention.com

Join us in Olympia for W S N A  N U R S E  L E G I S L A T I V E  D AY  — February 11, 2013

Featuring Leah Curtin and Suzanne Gordon!

 

Discover breakthrough
nursing.

2012

How do you describe a nurse? Courteous. Supportive. Friendly.
Look deeper, and you’ll �nd compassion, drive and expertise.
At EvergreenHealth, we share your values. They’re ingrained in
our approach, services and dedication to our patients. There’s
nothing like working with an award-winning team in a state-of-
the-art facility to bring out your best. At EvergreenHealth, you’ll
have the opportunity for a breakthrough career.

Apply online at www.EvergreenHealth.com

EvergreenHealth’s main campus is located in Kirkland on Seattle’s
beautiful Eastside.
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Message from the Executive Director
By Paula R. Meyer, MSN, RN, NCQAC

Nursing education continues to 

grow and evolve with the profession of nursing. In 

1910, Abraham Flexner wrote “Medical Education 

in the United States and Canada.”  This report, 

now referred to as the Flexner report, provided a 

framework for medical education.  Many health 

professions, including nursing, credit this report as 

transforming educational programs and their deliv-

ery.  In 2010, the Carnegie Foundation supported the 

publication:  Educating Nurses: A Call for Radical 

Transformation.1 Also published in 2010, the Institute 

of Medicine’s Future of Nursing Report described 

changes necessary to transform nursing education 

to meet the needs of our society.  In the 100 years 

between these reports, nursing education responded 

to the changing demands of our population. These 

reports provide information driving not only nursing 

education, but also patient care.  

Nurses enjoy many ports of entry to nursing educa-

tion.  Some nurses begin their education as nursing 

assistants, progressing and growing through a gradual 

process.  Others begin their education as Licensed 

Practical Nurses.  As registered nurses, some begin at 

the associate degree level or the baccalaureate level.  

While the entry points vary, a constant goal remains 

the same: nursing education never ends.    Educational 

Nursing Education

www.harrisonmedical.org/employment

www.harrisonmedical.org/employment

EXPLORE THE POSSIBILITIES

Harrison is rapidly growing as a regional provider 
with 400 physicians and four campuses. Come 
join our highly engaged nursing team and enjoy 
life in the beautiful Puget Sound.

EOE

Registered Nurse
Eastern State Hospital

Major medical, dental and vision
insurance for self and family (minimal

cost regardless of number of dependents)
Retirement /Pension plan
•   Tuition /scholarship assistance
•   Tuition-free graduate courses
•   Paid education leave
•   Weekend premium pay ($3/hr)
•   Shift differentials evenings ($1.50/hr), nights 

($2.50/hr)
•   No rotating shifts
•   11 paid holidays
•   Vacation time=12 days/year to start
•   Paid sick time=12 days/year
•   No low census days 

Salary Based on Experience
$47,748-$76,392

Joint Commission Accredited & Medicare Certified
To Apply: www.careers.wa.gov

Contact: Nancy Sanders at sanderna@dshs.wa.gov
or Human Resources Department

(509) 565-4472 or (509) 565-4460
Eastern State Hospital is located in

Medical Lake, Washington
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Message from the Executive Director
By Paula R. Meyer, MSN, RN, NCQAC

standards at every level of nursing 

must be met to achieve safe, effective 

nursing care for every patient.

The Nursing Care Quality Assurance 

Commission requires every licensed 

nurse to maintain their competency.  

Each licensed practical nurse and regis-

tered nurse must complete 45 hours of 

continuing education every three years 

to maintain licensure.  The continuing 

education requirement and a continu-

ing active practice requirement must be 

met for licensure renewal.

Nursing practice is never stagnant.  

Nurses practice in a wide variety of 

settings, and patients trust nurses to 

be safe, competent and knowledge-

able.   Nursing practice and nursing 

education work together to achieve the 

highest level of safe, effective care at all 

levels of nursing.

1Benner, P., Sutphen, M., Leonard, V., Day, L.  
(2010).  Educating Nurses:  A Call for Radical 
Transformation.  San Francisco, CA:  Jossey-Bass.

The Nursing Care 
Quality Assurance 
Commission requires 
every licensed nurse 
to maintain their 
competency.  Each 
licensed practical nurse 
and registered nurse 
must complete 45 hours 
of continuing education 
every three years to 
maintain licensure.  The 
continuing education 
requirement and a 
continuing active 
practice requirement 
must be met for 
licensure renewal.

At Seattle Children’s, the 

minimum requirements for a 

new grad Registered Nurse 

include an Associate’s 

degree from an accredited 

school of nursing and a BLS 

and/or PALS card, depend-

ing on the unit. However, 

because we receive so many 

applications for our new 

grad positions, Children’s is 

seeking highly qualified 

candidates. The most com-

petitive candidate will have 

their BSN and will have 

completed their senior 

practicum in a pediatric 

acute care setting, ideally 

on a similar unit. CNA, LPN, 

and/or Nurse Technician 

experience would make a 

candidate even more com-

petitive. New grads do not 

need an active Washington 

State license in order to 

apply, but will need to have 

an active license by their 

start date.

Reach
Recruit
Retain

Washington Nursing 
Commission News 
to reserve advertising space

contact Michele Forinash
mforinash@pcipublishing.com

1-800-561-4686 ext.112
Our nursing journals are

mailed directly to over 1.5 million
nurses, healthcare professionals

and educators nationwide.
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I am the nurse educator’s go-to person 

at the National Council of State Boards of 

Nursing (NCSBN).  Educators should feel 

free to contact me for any NCSBN ques-

tions or if they just want to talk about the 

regulatory perspective on education issues 

(nspector@ncsbn.org).  As the director of 

Regulatory Innovations, I spearhead all 

the NCSBN nursing education initiatives, 

conduct research, and develop regula-

tory programs and resources for boards of 

nursing and stakeholders.  

Why is NCSBN involved with nursing 

education?  We assist the Boards of Nursing 

(BONs) in their work with nursing educa-

tion since nurse licensure is a two-pronged 

process.  First, students must graduate 

from BON approved nursing education 

programs and then they must pass the 

National Council Licensing Examination 

(NCLEX). That means nurse educators 

have a big responsibility for licensure since 

they must ensure that their graduates are 

competent to practice safely entry-level 

nursing before they make them eligible to 

take the NCLEX.  Therefore, it is essential 

for NCSBN, BONs and educators to have 

excellent collaborative relationships.  

One example of NCSBN’s work with 

nursing education is our initiative with 

innovations in nursing education.  NCSBN 

has a developed a toolkit for BONs and 

educators to use for understanding the 

importance of transforming nursing edu-

cation and to provide some tips when con-

sidering implementing innovations.  Our 

innovations model describes the regula-

tory influences on nursing innovations, 

which include the law/rules, communica-

tion, and the process for making changes.  

Regulatory barriers exist when these influ-

ences overlap.  A study of the impact of 

NCSBN’s innovations initiative over the 

last three years found that more boards 

have changed their rules to promote inno-

vations.  It also found that education inno-

vations have become more sophisticated 

and creative (Spector & Odom, 2012).  

More can be found about this initiative on 

our NCSBN Web site:  https://www.ncsbn.

org/1927.htm. 

Another initiative that NCSBN is work-

ing on collaboratively with BONs, educa-

tors and the national nursing accreditors is 

the future of program approval.   Parts I 

and II of the report, A Preferred Future for 

Pre-licensure Nursing Program Approval 

can be found here: https://www.ncsbn.

org/2919.htm.  One major recommenda-

tion, which was discussed and approved 

at NCSBN’s annual meeting in August 

2012, is for all BONs to require their 

programs to be accredited by either the 

National League for Nursing Accrediting 

Commission or the Commission for 

Collegiate Nursing Education.  As part of 

this initiative, educators, accreditors and 

regulators attended a World Café meeting 

to understand each other’s perspectives 

and to dialogue about the future of nurs-

ing program approval.  A monograph 

was developed from that rich discussion 

and is available here: https://www.ncsbn.

org/12_WorldCafe_Monograph_web.pdf

Social media is growing exponentially 

and surely is affecting the nursing edu-

cation world.  Boards of Nursing have 

experienced increased complaints because 

of the inappropriate use of social media 

(Cronquist & Spector, 2011), and regularly 

we hear reports of nursing students being 

reprimanded by their nursing programs, 

and sometimes even expelled, for the mis-

use of social media.  NCSBN is studying 

this issue and has developed regulatory 

By Nancy Spector, PhD, RN

Nursing Education Initiatives at the National 
Council of State Boards of Nursing (NCSBN)
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Take care of your patients AND your 
career with a CCNE-accredited nursing 
degree from WGU Washington!

WGU Washington is great for nurses:
• Nationally, Regionally, and CCNE accredited
• No set class times - study anywhere and at  

any time
• Affordable, flat rate tuition
• Personalized support through one-on-one 

mentoring

Programs begin the first of every month.   
Your future can start right now! 

Washington.WGU.edu/wanurse    1.800.584.4971

Washington’s Legislatively-
Endorsed, Online,
Nonpro�t University

guidelines for using social media that are 

very popular with educators.  Indeed, we 

have sent out more than 225,000 of our 

social media brochures, free of charge, 

to practice and education organizations.  

These brochures, our guidelines, and a 

YouTube video on the appropriate use of 

social media can be found here: https://

www.ncsbn.org/2930.htm

NCSBN is conducting two multi-site, 

randomized studies that are of interest 

to educators.  Our transition to prac-

tice (TTP) study is investigating patient 

outcomes, and other variables, when 

employers use NCSBN’s evidence-based 

TTP program, versus when sites use their 

own programs to transition new graduates 

(Spector & Echternacht, 2010).  More 

about this study can be found here: https://

www.ncsbn.org/363.htm. NCSBN is also 

conducting study in simulation where ten 

sites are randomizing their students to 

10%, 25% or 50% simulation to replace 

clinical experiences.  That study is begin-

ning its second year and will continue as 

the students graduate and enter practice.  

More about this study can be found here: 

https://www.ncsbn.org/2094.htm

As educators get ready for classes this 

fall, we think they might find some of 

our resources valuable.  Therefore, we 

will be sending every nurse educator a 

Back to School Checklist, which will pro-

vide links to resources in the areas of 

the NCLEX, Tools for the Classroom, 

Improve your Skills, and Understand 

Nursing Regulation.  For example, under 

“Understand Nursing Regulation,” educa-

tors will learn how to apply for a NCSBN 

research grant.  We fund research (up to 

$300,000) that advances the science of 

nursing in many areas, such as patient 

safety, nursing education, and transition 

to practice.  This is the first time we have 

sent educators a Back to School Checklist 

so we will be interested in their feedback.  

Each fall and spring NCSBN sends out 

an electronic newsletter, Leader to Leader, 

to update nurse educators on current edu-

cation projects and studies and on our 

future work.  For example, NCSBN is 

about to convene a committee to study the 

regulatory implications of distance learning 

programs, and this committee work will 

be highlighted in the fall Leader to Leader.  

Educators can sign up for Leader to Leader 

here: https://www.ncsbn.org/index.htm.  

We hope you had a great summer and 

are looking forward to classes in the fall!. 
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What is CNEWS?
The Council of Nurse Educators of 

Washington State (CNEWS) is a nonprofit 

professional organization of nursing educa-

tion leaders. Membership includes deans, 

directors, department chairs, and program 

coordinators.  CNEWS strengthened the 

organization over the past two years by 

clarifying its mission and vision, and taking 

the lead on issues related to nursing educa-

tion in the state of Washington. The mem-

bership meets formally twice a year, and 

the Executive Committee holds a two-day 

planning meeting in the summer to advance 

the organization’s strategic plan.

The Vision of CNEWS is to lead “the 

transformation of nursing education in Wash-

ington State to benefit the people of our state 

and beyond.”  The Mission of CNEWS is to:

•	 Promote excellence in nursing education.

•	 Increase nursing education’s respon-

siveness to the health and health care 

needs of the people.

•	 Share and promote best practices in 

nursing education.

•	 Provide a forum for collaboration and 

meaningful discussion about nursing 

education.

The CNEWS membership identified the 

following Strategic Initiatives and Goals to 

help meet the mission of the organization; 

(1)	 Best Practices and Curricular Innova-

tions: Collaborate regarding curricu-

lar innovations, work with nursing 

faculty and clinical educators in trans-

forming nursing  education. 

(2)	 Leadership: Promote leadership devel-

opment of current and future leaders 

and mentor and advocate for faculty 

development.

(3)	 Partnerships: Identify and develop part-

nerships and stakeholder engagement.

(4)	 Seamless Articulation: Identify compe-

tencies for the nurse of the future with  

consideration of the BSN essentials.

(5)	 Stabilization of the Organization: 

Strengthen the voice of nursing educa-

tion in Washington State and ensure 

adequate financial resources to trans-

form nursing education.

The strength of CNEWS is the member-

ship. CNEWS members are proud of past 

and current accomplishments and are poised 

to lead during this transformational time in 

nursing education. Recent CNEWS accom-

plishments include in 2008, the development 

of the Master Plan for Nursing Education in 

Washington State in collaboration with the 

Washington Center for Nursing (WCN); in 

2011 development of common pre-requisites 

for associate degree nursing programs; and 

in 2012 co-authoring with WCN a success-

ful Robert Wood Johnson Foundation grant 

on academic progression in nursing.

CNEWs members enthusiastically 

embrace their position as the voice of nursing 

education in Washington State, to respond 

to issues impacting students and programs, 

and to collaborate with others in meeting 

the health care needs of people of our state 

through excellence in nursing education.

Members of the CNEWS Executive 

Committee are:

By Jenny Capelo, MSN, RN; Margaret Baker, PhD, RN; Louise Kaplan, PhD, ARNP; 
Heather Stephen-Selby, MSN, RN; Mary Baroni, PhD, RN; Sarah Bear, MSN, RN; 

Cindy Hollinsworth, MSN, RN; and Karen Joiner, MSN, RN

Transforming Nursing Education
in Washington State

Jenny Capelo
Wenatchee Valley College
President
Chair, CNEWS Strategic Workgroup: 
    Stabilizing the Organization

Margaret W. Baker 
University of Washington
President-Elect
Chair, CNEWS Strategic Workgroup: 
    Leadership Development

Louise Kaplan 
Saint Martin’s University
Treasurer

Heather Stephen–Selby 
Renton Technical College
Secretary
Chair, CNEWS Strategic Workgroup: 
    Partnerships

Mary Baroni 
University of Washington
Chair, CNEWS Strategic Workgroup: 
    Seamless Academic Progression/
    Curricular Innovations

Sarah Bear 
Seattle Pacific University
Member- At-Large

Cindy Hollinsworth 
Bellingham Technical College
Member-At-Large

Karen Joiner 
Lower Columbia College
Member-At-Large

CNEWS has strengthened 
the organization over the 
past two years by clarifying 
its mission and vision, and 
taking the lead on issues 
related to nursing education 
in the state of Washington.
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Certified entry-level nurse aides/nurs-

ing assistants (NA) provide direct care. 

This care requires a greater level of knowl-

edge, skills and abilities than required 

before.  The care provided often goes to 

our most vulnerable citizens.  For this 

reason, training programs must provide 

graduates with an education based solidly 

on competency in both theory and skills.   

Certification reflects such competency.   

For many people, the first step in pursuing 

a nursing career is through NA training 

programs.  This is one reason nursing 

assistant education is important to the 

Nursing Commission. 

There are three regulatory branch-

es involved with nurse assistants in 

Washington State.  The Department 

of Health (DOH) and the Nursing 

Care Quality Assurance Commission 

(NCQAC) endeavor that NA training 

programs meet state requirements.  Also, 

that nursing assistant applicants pass a 

competency examination approved by 

the NCQAC.  This results in certifica-

tion.  The Department of Social and 

Health Services (DSHS) also reviews 

nursing assistant training programs to 

assure  they meet federal standards for 

long-term care facilities.  DSHS, DOH, 

and the NCQAC work together to make 

certain that all federal and state regula-

tions are met, and that the training pro-

gram protects public safety.  

In 2010, the NA training program 

approval procedure was revised to a 

process similar to that of the Nursing 

Program Approval Panel (NPAP). The 

NPAP approves and reviews nursing edu-

cation programs that educate practical 

nurses, registered nurses, and advanced 

registered nurse practitioners.  The 

Nurse Assistant Program Approval Panel 

(NAPAP) provides oversight of nursing 

assistant training programs, which must 

meet Washington State requirements pro-

viding quality care.  Nursing Assistant 

applicants must pass a NCQAC-approved 

competency examination with a score of 

80 percent prior to certification.  NAPAP 

reviews new program applications, as 

well as those applying for renewal.  If 

deficiencies are identified, NAPAP takes 

action necessary to ensure full compli-

ance with requirements. 

Starting in 2010, as mentioned, NAPAP 

began reviewing initial and renewal NA 

training programs. NAPAP developed 

the Nursing Assistant Program Plan of 

Correction, which provides a format to 

identify problems, causes, and remedies 

for training programs with poor student 

pass rates or other deficiencies.  All NA 

programs undergo an approval process 

based on certification pass rates for first-

time test takers in the areas of theory and 

skills.  Test results provide NAPAP with 

detailed information necessary to monitor 

each program’s plan of correction in a 

timely manner. 

The mission of the NCQAC assures 

safe/quality nursing care for the people 

of Washington State. NAPAP determines 

instructor qualifications, responsibility of 

the program directors, and training pro-

gram oversight. 

Quality NA instructors and program 

directors perform a difficult and chal-

lenging task, and make a significant dif-

ference to the quality of care to people 

of all walks of life, especially to the most 

vulnerable citizens. 

For questions regarding NAPAP, 

please contact: Dr. Mindy Schaffer, PhD, 

RN NCQAC Nursing Education Advisor 

at mindy.schaffner@doh.wa.gov

By Margaret Kelly, LPN, Chair of NAPAP

The Importance of
Nursing Assistant Training

Saint Martin’s University 
RN-to-BSN Program

Lead change and advance health

On-site classes combined with  
distance learning

Part-time or full-time study

Opportunities to learn about traditional  
Chinese medicine

 
Find out more at  

www.stmartin.edu/nursing 
or lkaplan@stmartin.edu;

360-412-6129. 
 

One of America’s Best Colleges
U.S. News & World Report

© 2012 All Rights Reserved. Made Available by University Alliance® 
The Nation’s Leading Universities Online. SC: 191734ZJ1 | MCID: 2742

 You realized your nursing dream.  

 Now Realize Your   
POTENTIAL.
Earn your BSN or MSN Online.
You’ve come a long way since your first day as an RN. Go 
even further with one of Jacksonville University’s acclaimed 
nursing programs, offered in a 100% online classroom.

JacksonvilleU.com/PC
Or, talk with a specialist: 
800-571-4934
8-week classes | 6 sessions per year

• RN to BSN – Now Offering 
Scholarships!

• MSN: Leadership in Healthcare 
Systems 

• MSN: Clinical Nurse Educator
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The Institute of Medicine (IOM) 

Report, The Future of Nursing: Leading 

Change, Advancing Health (2011) targets 

an ambitious goal to increase the percent-

age of RNs who hold a Bachelor of Science 

(BSN) or higher to 80% by 2020. Since 

only 50% of all RNs across the country 

meet this standard, achieving this recom-

mendation in less than ten years requires 

a shared focus and collaborative strategies 

across multiple national and state-specific 

stakeholders.  

The educational profile of nurses in 

Washington State reflects a similar chal-

lenge with an estimated 53.5 percent of 

nurses holding a BSN or higher. The urban 

areas have the highest percentages of BSN 

prepared nurses with Seattle (63.4 per-

cent), Tacoma (57.9 percent) and Spokane 

(50.3 percent). The north central (29.6 

percent), south central (34.9 percent) and 

eastern (29.3 percent) regions of the state 

have the lowest numbers of BSN prepared 

nurses. While developing a statewide plan 

to achieve an 80 percent BSN or higher 

prepared nursing workforce by 2020 is an 

ambitious goal, Washington is uniquely 

positioned to successfully take on this 

challenge. This is the result of our history 

of collaboration in past and present efforts 

to increase access, capacity, quality and 

diversity in nursing education.  

We have a strong history of state-

wide collaboration in nursing education 

through the Council on Nursing Educa-

tion in Washington State (CNEWS) for 

over 30 years.  This organization of deans 

and directors of all Washington State 

nursing education programs collaborated 

with the Washington Center for Nursing 

(WCN) to develop the Master Plan for 

Nursing Education in Washington State 

(2008). CNEWS unanimously endorsed 

(2011) partnering with the WCN and 

the Washington Nursing Action Coalition 

(WNAC) to implement the Institute of 

Medicine (IOM) recommendations.  This 

collaboration is central to one of the stra-

tegic CNEWS goals to enhance seamless 

academic progression and innovative cur-

riculum across the nursing career pathway 

from RN to BSN and higher.

Initial groundwork began in 2010-

2011 when the Associate Degree Nursing 

(A.D.N.) Program deans and directors 

worked to streamline pre-requisite courses 

to facilitate transitions from LPN to RN 

programs. This is the result of move-

ment of A.D.N. majors to an Associate of 

Applied Science Transfer Degree (AAS-T) 

model to reflect the expectation that grad-

uates would continue on to an RN-BSN 

completion. Building on this initial work, 

the CNEWS membership recommended 

moving further to  explore the feasibility 

of an RN to BSN direct transfer agreement 

(DTA) to better align seamless academic 

progression between our community/tech-

nical college nursing programs and our 

four-year institutions offering RN to BSN 

programs.  In early 2012, a statewide 

workgroup was established with support 

of the Washington Joint Transfer Coun-

cil, the Higher Education Coordinating 

Board (HECB), State Board of Community 

and Technical Colleges (SBCTC), and the 

Nursing Care Quality Assurance Com-

mission (NCQAC).  This group met three 

times this year to outline a four-year path-

way of recommended pre-requisite, gen-

eral education and nursing credits across 

the RN to BSN pathway that bridges our 

two year and four year institutions.  With 

the elimination of the HECB effective July 

1, 2012, the support for this ongoing work 

was assumed by the new Student Achieve-

ment Council that includes responsibility 

for “expanding access, affordability, qual-

ity and efficiency.” The agency is spe-

cifically required to collaborate to improve 

transitions and support innovations that 

will increase educational achievement. 

This spring, the Robert Wood John-

son Foundation (RWJF) launched a new 

funding initiative referred to as Academic 

Progression in Nursing (APIN) program 

and invited state nursing workforce cen-

ters to apply.  WCN submitted a proposal 

highlighting our progress to date and rec-

ommending that the WNAC serve as the 

umbrella coalition in partnership with 

CNEWS to engage appropriate stakehold-

ers to develop, implement and evaluate a 

statewide plan for achieving an 80 per-

cent BSN or higher prepared workforce 

by 2020.  RWJF announced that Wash-

ington State is one of nine states funded 

through the APIN program.  The addition-

al resources and national advisement from 

RWJF supports continued collaborative 

efforts to assure seamless academic pro-

gression. The grant also supports innova-

tive curricula to assure the ability of RNs 

to begin their careers, continue for their 

BSN and demonstrate their commitment 

to life-long learning that is essential to the 

profession.

By Mary Baroni, PhD, RN

Seamless Academic Progression
for Nurses
The educational profile 
of nurses in Washington 
State reflects a similar 
challenge with an 
estimated 53.5 percent 
of nurses holding a
BSN or higher. 
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The Nursing Care Quality Assurance 

Commission (NCQAC) issues licenses to 

qualified applicants wanting to practice 

nursing in the state of Washington. Staff 

members are available to provide informa-

tion on the licensing application process 

and competency testing requirements for 

students wanting to pursue nursing licen-

sure. This article identifies the steps to 

practical nurse or registered nurse licensure.  

Nursing schools send an electronic 

Certificate of Completion (COC) verify-

ing graduation of nursing students to the 

NCQAC.  The student must request an 

official transcript from the school with 

the grades and degrees identified. The 

school must send the transcripts directly 

to NCQAC.  

A nursing student mails the license appli-

cation with the application fee to NCQAC/ 

Department of Health (DOH). Applicants 

may download the license application from 

our website located at http://www.doh.

wa.gov/LicensesPermitsandCertificates/

NursingCommission.aspx.  

The license application goes through a 

series of steps with the following timelines: 

•	 Three days processing the fee

•	 One day to enter application informa-

tion in the NCQAC licensing system

•	 Three days to complete the back-

ground check, and

•	 Two days to review the application 

(NCQAC notifies the applicant of any 

missing information during this step).

The average time for a license applica-

tion to be processed is four to six weeks. 

The student also registers with 

Pearsonvue once completing the nurs-

ing program. Pearsonvue provides 

the National Council Licensing Exam 

(NCLEX) as the contracted provider. 

The NCLEX is a computerized adapted 

test. The student registers for the test at 

www.pearsonvue.com/nclex  or by call-

ing 866/496-2539. 

After competing these steps, NCQAC 

contacts Pearsonvue and approves the 

applicant to test. The NCQAC staff 

member determines if the student meets 

academic requirements. Pearsonvue con-

tacts the student via email with the 

Authorization to Test (ATT). The appli-

cant selects a test date from three offered 

dates, times, and locations. 

NCQAC receives the test results with-

in 24-48 hours after the test is completed. 

Two days after testing, the applicant 

will be notified of test results. NCQAC 

downloads the test results and if the stu-

dent passed, the license is issued within 

1-2 days. If the applicant fails, the com-

mission emails the test results to the 

applicant with instructions on how to 

retest. The email also identifies the areas 

noted in the test needing improvement.

Please contact our office with further 

questions at 360-236-4700, or by email 

nursing@doh.wa.gov

By Renae Hannahs, Licensing Unit

Licensing as an
LPN and RN in Washington

State by Examination
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Day Port Arrive Depart

Sun Galveston, TX   4:00 PM

Mon Fun Day At Sea    

Tue Key West, FL 10:00 AM 6:00 PM

Wed Freeport, The Bahamas 8:00 AM 5:00 PM

Thu Nassau, The Bahamas 7:00 AM 5:00 PM

Fri Fun Day At Sea    

Sat Fun Day At Sea    

Sun Galveston, TX 8:00 AM

Nursing Continuing Education 

  Cruise
April 14-21, 2013

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

      Cruise your way to 

Nursing CE Credits 
   in the Eastern Caribbean 
aboard     

    Carnival’s 
      Magic!
One of the newest and 
           largest Fun Ships

Who says Continuing Education can’t be fun?

Join ThinkNurse and Poe Travel for our 8th Annual CE Cruise. Cruise the Caribbean on Carnival’s Magic while you earn your annual CE credits 
and write the trip off on your taxes! Prices for this cruise and conference are based on double occupancy (bring your spouse, significant 
other, or friend) and start at only $1088 per person (not including airfare to Galveston) A $250 non-refundable per-person deposit is required 
to secure your reservations. Please ask about our Cruise LayAway Plan!

Conquer the High Seas with the Carnival Magic. It’s one of their newest and largest “Dream Class” ships. With so much to do onboard you 
may not want to go ashore! Dining, live music, Seaside outdoor theatre, resort pools, stage shows and Karaoke, bars, pubs and clubs, Casino 
and gaming, spa and fitness center—even the first-ever ropes course at sea! And that’s only scratching the surface! Do try to work in a little 
shore time to visit the unique and beautiful Key West. You’ll be intrigued by the Bahamas. It’s all the more enjoyable knowing you are coming 
back to Magic! 

For more information about the cruise and the curriculum, 
please log on to our Web site at ThinkNurse.com or call 
Teresa Grace at Poe Travel Toll-free at 800.727.1960.

Eighth 
Annual

on our largest ship Ever!
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The Institute of Medicine’s report 

the Future of Nursing: Leading Change, 

Advancing Health, focuses on developing 

a more highly educated nursing work-

force. The education workgroup of the 

Washington Nursing Action Coalition 

is focusing on recommendations three, 

four, and five of the report to ensure 

Washington State receives quality patient 

care now and in the future. 

Recommendations
Three: Implement nurse residency 

programs

Four:  Increase the proportion of nurses 

with a Bachelor of Science in Nursing 

(BSN) or higher to 80 percent by 2020

Five: Double the number of nurses with 

a doctorate degree by 2020

As co-lead of Washington’s Action 

Coalition, the Washington Center for 

Nursing (WCN) has already begun 

addressing the Institute of Medicine’s 

recommendations and is assisting the 

education workgroup in their efforts.

Recommendation Three:
Nurse Residency Programs

Nurse residency programs, also known 

as Transition to Practice Programs, are 

currently utilized in acute care settings. 

The data are overwhelming in support 

of Transition to Practice Programs for 

new graduates. Programs support new 

graduates in their first professional roles, 

reduce turnover rates, provide better 

care for patients, fill gaps from retiring 

nurses, and increase workforce stability. 

The Washington Master Plan for Nurs-

ing Education published in 2008, called 

for Transition to Practice Programs for 

all new graduates in acute care by 2012, 

and in all other care settings by 2020.To 

promote nurse residency programs, the 

Washington Center for Nursing’s Transi-

tion to Practice Committee developed a 

Transition to Practice Toolkit for nurse 

leaders in 2011. The toolkit provides a 

readiness assessment for organizations, 

curriculum topics, roles and responsibili-

ties, and an evaluation tool. You can find 

the Transition to Practice Toolkit on the 

WCN’s Web site. 

Recommendation Four:
80 percent of RNs with BSN or 
higher by 2020

Increasing the proportion of nurses 

with a Bachelor of Science in Nursing 

or higher degree to 80 percent is vital 

for Washington’s health. Currently, 51 

percent of Washington State nurses have 

a Bachelor of Science in Nursing or 

higher degree. This increase in educa-

tional level reflects the complex care and 

changing patient needs. The Bachelor of 

Science in Nursing provides nurses with 

the education and skills in community 

health, leadership, care coordination, 

and research. 

The WCN and the Council for Nurse 

Education in Washington State stream-

lined the process for completing a Bach-

elor of Science in Nursing in Washing-

ton State. Starting fall 2012, all com-

munity college nursing programs will 

offer the Associate of Applied Science 

-Transfer degree as the nursing degree 

earned.  All community college nursing 

programs also now have the same six 

courses as prerequisites. More innova-

tions in curricula are coming.

The Master Plan for Nursing Educa-

tion recommended that “beginning in 

2020, all newly licensed RNs in Wash-

ington will graduate with a Bachelor of 

Science in Nursing or acquire one with-

in ten years of licensure.” These changes 

will ease the transition for students 

applying to baccalaureate programs and 

support the message that an Associate of 

Applied Science-Transfer degree is the 

first step in nursing education. 

Recommendation Five:
Double the number of nurses 
with a Doctorate by 2020 

Only .7 percent of nurses in Wash-

ington have a doctorate degree. More 

nurses are needed not only for advanced 

practice, but to teach and to conduct 

research on the outcomes and impacts 

of nursing care. With faculty aging (the 

average age is 60) and nearing retire-

ment, and demand for nursing educa-

tion increasing, it’s critical that we add 

more nurses with these degrees to our 

workforce.

Washington’s educational capacity 

increased by 55 percent since 2005, cre-

ating 12,500 more licensed nurses; and 

enrollment for the 2012 fall school year 

was 69 percent higher than in 2004.  We 

turn away over 2,000 qualified appli-

cants every year (individuals who had 

completed all pre-requisites) because of 

lack of capacity. 

The WCN has been working with 

educators, legislators and organized 

labor to address the salary and work-

load issues that affect faculty.  We’re all 

interested in solving this problem and 

keeping Washington healthy. Contact 

Linda Tieman MN, FACHE, RN, Exec-

utive Director of the WCN at (206)787-

1200 ext. 107 for more information.

By Maddie Maloney, Washington Center for Nursing

Nursing Education
in Washington State at a Glance
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Approved Nursing Programs
in the State of Washington

* Step Program
** Initial Approval of Program 
      (new program granted right to accept students)

✚ Conditional Approval

Licensed Practical 
Nursing Programs
Bates Technical College 
PN Program
1101 S Yakima
Tacoma, WA 98405
Phone: (253) 680-7000

Bellingham Technical College*
3028 Lindburgh Avenue
Bellingham, WA 98225-1559
Phone: (360) 752-7000

Big Bend Community College*
Nursing Department
7662 Chanute St.
Moses Lake, WA 98837
Phone: (509) 793-2222 

Centralia College* 
Nursing Program
600 W Locust
Centralia, WA 98531
Phone: (360) 736-9391 

Clover Park Technical College*✚
Nursing Department
4500 Steilacoom Blvd. SW
Tacoma, WA 98499 
Phone: (253) 589-5800 

Columbia Basin College*
Nursing Program
2600 N 20th Ave.
Pasco, WA 99301
Phone: (509) 547-0511 

Everett Community College*✚
Nursing Department
2000 Tower St.
Everett,  WA  98201-1327
Phone: (425) 388-9100 

Grays Harbor Community 
    College*
Nursing Department
1620 Edward P Smith Drive
Aberdeen, WA 98520
Phone: (360) 532-9020 

Green River Community College 
Nursing Department
12401 SE 320th St.
Auburn, WA 98092
Phone: (253) 833-9111 

Heritage College*
Nursing Program
3240 Fort Rd.
Toppenish WA  98948
Phone: (509) 865-8500 

Lake Washington Institute of 
    Technology*
Nursing Program
11605 132nd Avenue NE
Kirkland, WA 98034
Phone: (425) 739-8100

Lower Columbia College*
School of Nursing
1600 Maple Street
Longview, WA 98632
Phone: (360) 442-2860 

North Seattle Community 
    College*
Nursing Program
9600 College Way North
Seattle, WA 98103
Phone: (206) 587-4100 

Olympic College*
Nursing Program
1600 Chester Ave.
Bremerton, WA 98377-1699
Phone: (360) 792-6050 

Renton Technical College*
Nursing Program
3000 NE 4th Street
Renton, WA 98056
Phone: (425) 235-2352 

Skagit Valley College – 
    Whidbey Island* 
1900 SE Pioneer Way
Oak Harbor, WA 98277
Phone: (360) 679-5323

South Puget Sound Community 
    College*✚
School of Nursing
2011 Mottman Rd. SE
Olympia, WA 98512
Phone: (360) 754-7711 

South Seattle Community 
    College*✚
Nursing Program
6000 16th Avenue SW
Seattle WA  98106
Phone: (206)768-6414 

Spokane Community College*
Nursing Education
1810 N Greene St. MS 2090
Spokane, WA 99217
Phone:  (509) 533-7000 

Walla Walla Community College*
Nursing Education
500 Tausick Way
Walla Walla, WA 99362
Phone: (509) 527-4240 

Wenatchee Valley College*
Nursing Program
1300 5th Street
Wenatchee, WA 98801
Phone: (509) 682-6800 

Yakima Valley Community 
    College*
Nursing Program 
PO Box 22520
Yakima, WA 98907-2520
Phone: (509) 422-7800

Associate Degree 
Programs (RN)
Bellevue Community College
Main Campus, Rm R140-A
3000 Landerholm Circle SE
Bellevue, WA 98007-6484
Phone: (425) 564-1000

Bellingham Technical College*
3028 Lindburgh Avenue
Bellingham, WA 98225-1559
Phone: (360) 752-7000

Big Bend Community College*
Nursing Department
7662 Chanute St.
Moses Lake, WA 98837
Phone: (509)793-2222 
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Free Subscription to
StuNurse magazine!

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPO H LFOR NURSING DEGREE HOLDERS

Thinking Outside the Box:COMBINING CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

TREATMENT OF PHYSICAL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

Do you know someone who is a 
student nurse, or someone 

considering a nursing career?   Then 
let them know about the StuNurse 
magazine.  A subscription to the 

StuNurse digital magazine is FREE and 
can be reserved by visiting 

www.StuNurse.com and clicking on 
the Subscribe button at the upper 
right corner. Educators... let your 
students know they can subscribe 

free of charge! 

AW
RS

Course content relevant to your 
clinical practice.

NursiNg 
Program 
rN to BsN degree 
master of Nursing 

• Nursing classes 1 day/week 

• BSN in Bothell, Everett and Mt Vernon
 (minimum 4-5 quarters) 

• MN Friday classes (7 or 11 quarters) 

uWBNursing@uwb.edu
425.352.5000  |  www.uwb.edu 

Get 
Connected

Offering undergraduate, master  
and doctoral level nursing programs

OHSU School of Nursing
A passion for nursing

Saint Alphonsus is currently recruiting highly qualified Emergency 
Room and Critical Care Nurses to join our team of dedicated 
professionals who help make the Critical Difference throughout 
our Health System. 

For more information about current positions and to apply, 
please visit our websites, or call 800-574-5627.

BOISE, IDAHO
  www.saintalphonsus.org

NAMPA, IDAHO
   www.saintalphonsus.org/nampa

ONTARIO, OREGON
   www.saintalphonsus.org/ontario

BAKER CITY, OREGON
   www.saintalphonsus.org/bakercity

SAINT ALPHONSUS IS AN EQUAL OPPORTUNITY EMPLOYER WITH A FAITH-BASED CULTURE THAT RESPECTS 
THE DIGNITY OF THE INDIVIDUAL AND FOSTERS A VALUES-DRIVEN EMPLOYMENT EXPERIENCE. WE COMPLY 
WITH ALL FEDERAL AND STATE REGULATIONS AND ARE PROPONENTS OF SERVICE TO OUR COMMUNITY.

HELP MAKE THE
CRITICAL DIFFERENCE
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Approved Nursing Programs in the State of Washington (continued)

* Step Program
** Initial Approval of Program 
      (new program granted right to accept students)

✚ Conditional Approval

Centralia Community College* 
Nursing Program
600 W Locust
Centralia, WA 98531
Phone: (360) 736-9391 

Clark College
1800 E. McLoughlin Blvd.
Vancouver, WA 98663
Phone: (360) 992-2000

Clover Park Technical College*✚
Nursing Department
4500 Steilacoom Blvd. SW
Lakewood, WA 98499-4098 
Phone: (253) 589-5800 

Columbia Basin College*
Nursing Program
2600 N 20th  Ave.
Pasco, WA 99301
Phone: (509) 372-7680 

Everett Community College*✚
Nursing Department
2000 Tower St.
Everett,  WA  98201-1327
Phone: (425) 388-9463 

Grays Harbor Community 
    College*
Nursing Department
1620 Edward P Smith Drive
Aberdeen, WA 98520
Phone: (360) 538-4148 

Highline Community College 
PO Box 98000
Des Moines, WA 98198-9800
Phone: (206) 878-3710 Ext 3471 

Lake Washington Institute of 
    Technology*
Nursing Program
11605 132nd Avenue NE
Kirkland, WA 98034
Phone: (425) 739-8100 

Lower Columbia College*
Nursing Program
1600 Maple Street 
Longview,  WA  98632
Phone: (360) 442-2860 

North Seattle Community 
    College*
Nursing Program
9600 College Way North
Seattle, WA 98103-3599
Phone: (206) 527-3600 

Olympic College*
Nursing Program
1600 Chester Ave.
Bremerton, WA 98377-1699
Phone: (360) 394-2760 

Peninsula College
Nursing Program
1502 East Lauridsen Blvd.
Port Angeles, WA 98362
Phone: (360) 417-6455 

Pierce College – Puyallup*
Nursing Program
1601 39th Avenue SE
Puyallup WA  98374-2222
Phone: (253) 864-3272 

Renton Technical College*
Nursing Program
3000 NE 4th Street
Renton, WA 98056
Phone: (425) 235-2352 

Seattle Central Community 
    College
Nursing Program
1701 Broadway
Seattle, WA 98122
Phone: (206) 587-4123 

Shoreline Community College
Nursing Program
16101 Greenwood Ave N
Seattle, WA 98133
Phone: (206) 546-4743 

Skagit Valley College – 
    Mt. Vernon✚
Nursing Department
2405 E. College Way
Mt Vernon, WA 98273
Phone: (360) 416-7875
Satellite Program:  Skagit Valley – 
Whidbey Island 

South Puget Sound Community 
    College*✚
School of Nursing
2011 Mottman Rd. SE
Olympia, WA 98512
Phone: (360) 768-6414 

South Seattle Community 
    College**✚
Nursing Program
6000 16th Avenue SW
Seattle WA  98106
Phone: (206)768-6414 

Spokane Community College* 
Nursing Education
N. 1810 Greene St. MS 2090
Spokane, WA 99217
Phone: (509) 533-7000 

Tacoma Community College
Nursing Program
6501 S 19th St.
Tacoma, WA 98466
Phone: (253) 566-5000 

Walla Walla Community College*
Nursing Education
500 Tausick Way
Walla Walla, WA 99362
Phone: (509) 527-4240 

Wenatchee Valley College*
Nursing Program
1300 5th Street
Wenatchee, WA 98801
Phone: (509) 682-6800     

Whatcom Community College*
Nursing Program
237 West Kellogg Rd
Bellingham, WA 98237
Phone: (360) 676-2170 

Yakima Valley Community 
    College*
Nursing Program
N. 16th & Nob Hill Blvd
Yakima, WA 98907-2520
Phone: (509) 574-4902 

Baccalaureate Degree 
Programs (RN)
Gonzaga University 
Dept. Of Nursing
502 E. Boone Ave.
Spokane, WA 99258-0038
Phone: (800) 986-9585

Northwest University 
Buntain School of Nursing
5520 108th Ave. NE
Kirkland, WA 98033
Phone: (425) 822-8266 
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Your life is busy.  Mineral make up is healthy 
for your skin, quick and easy to use.  You can 
even sleep in it without clogging your pores.

NATURAL
MINERALS

A PORTION OF YOUR PURCHASES HELP EDUCATE 
NURSES. Visit our web site for monthly specials and to 
find your perfect shade today at Myjestore.com/11668.

To order other high quality home spa products from Jordan Essentials, 
go to www.jordanrep.com/11668 or www.jordanessentials.com and 
choose consultant #11668 for purchase. 
Portions of the proceeds go to Think About 
It Nursing Scholarship Fund. All products 
are made in America!

W W W.JOR DA N E S SE N T I A L S.COM

Enjoy beautiful healthy skin with 
botanical easy to use Mineral 
Make up from Jordan Essentials.

hinkNurse
Scholarship Fund
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Approved Nursing Programs in the State of Washington (continued)

* Step Program
** Initial Approval of Program 
      (new program granted right to accept students)

✚ Conditional Approval

Pacific Lutheran University 
School of Nursing – Ramstad 214
Tacoma, WA 98447
Phone: (253) 535-7672 

Seattle Pacific University
Lydia Green Nursing Program
3307 3rd Avenue West
Seattle, WA 98119
Phone: (206) 281-2233 

Seattle University
College of Nursing
901-12 Ave
Seattle. WA 98122-1090
Phone: (206) 296-5660 

University of Washington
School of Nursing
Box 357260
Seattle, WA  98195
Phone: (206) 543-8736 

Walla Walla University
School of Nursing
10345 SE Market St.
Portland, OR 97216
Phone: (800) 541-8900 / (503) 251-6115 

Washington State University 
Intercollegiate College of Nursing
2917 W Ft George Wright Dr
Spokane, WA 99204
Phone: (509) 358-7978 

Washington State University
    Tri-Cities
College of Nursing
2710 University Drive
Richland, WA 99352-1671
Phone: (509) 372-7171

Graduate and RN to
BSN Programs
RN to MSN, MSN
Gonzaga University
Department of Nursing
502 E. Boone Ave. AD Box 38
Spokane, WA 99258
Phone: (800) 986-9585 

LPN to BSN, MSN, Master’s Entry 
Pacific Lutheran University
School of Nursing
Tacoma, WA 98447
Phone: (253) 531-6900 

RN to BSN, MSN
Seattle Pacific University
School of Health Sciences
3307 3rd Avenue West
Seattle, WA 98119
Phone: (206) 296-6000 

MSN, Master’s Entry, DNP 
Seattle University
School of Nursing
900 Broadway 
Seattle. WA 98122
Phone: (206) 296-6000 

MS, MN, DNP, PhD 
University of Washington - 
    Seattle
UWS Nursing Program
Box 357260
Seattle, WA  98195-7260
Phone: (206) 543-8736 

MN, RN to BSN 
University of Washington - 
    Bothell
UWB Nursing Program
18115 Campus Way NE
Bothell, WA 98011-8246
Phone: (425) 352-5000 

RN to BSN, MN 
University of Washington – 
    Tacoma
UWT Nursing Program 
1900 Commerce - Box 358421
Tacoma, WA 98402-3100
Phone: (253) 692-4000 

BSN, RN to BSN, MN, DNP, PhD
Washington State University - 
    Spokane
College of Nursing
2917 W Ft George Wright Dr
Spokane, WA 99224
Phone: (509) 324-7360 
RN to BSN, MN, DNP, PhD 

Washington State University - 
    Vancouver
College of Nursing
14204 NE Salmon Creek Ave.
Vancouver, WA 98686
Phone: (360) 546-9752 

BSN, RN to BSN, RN to MN, MN 
Washington State University - 
    Yakima 
College of Nursing
1401 W. Prasch Ave.
Yakima, WA 98902 
Phone: (509) 494-7900 

BSN, RN to BSN, MN, PhD 
Washington State University – 
    Tri Cities
College of Nursing
2710 University Drive
Richland,  WA  99352-1643
Phone: (509) 372-7183 

RN to BSN, MN 
Washington State University-
    Walla Walla
College of Nursing
Located at Walla Walla Community 
College 
Health Science Building
500 Tausick Way
Walla Walla, WA 99362-9267
Phone: (509) 520-8311 

RN to BSN 
Olympic College*
Nursing Program
1600 Chester Ave.
Bremerton, WA 98377-1699
Phone: (360) 394-2760 

DNP, FNP, PMHNP, Ns-Anesth, 
Ns-Midwife 
Oregon Health & Science 
    University
SN-5S
3455 S/W/ Veteran’s Hospital Road
Portland, OR 97239-3098
Phone: (503) 494-7725

RN to BSN
Walla Walla University
School of Nursing
10345 SE Market St.
Portland, OR 97216
Phone: (800) 541-8900 / (503) 251-6115
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Washington State Nursing Care Quality 
Assurance Commission (NCQAC)

P.O. Box 47864
Olympia, WA 98504

Where you work matters.
At Swedish Medical Center, we know that where you work truly matters, and that you have many choices as a healthcare 
professional. Each of our locations has its unique advantages and distinctive atmosphere. Combined, we are the largest,  
most comprehensive non-profit healthcare provider in the Seattle area. If you’re an ambitious RN who is ready to make  

the most of your career, we invite you to explore the opportunities we have available throughout our organization.

Swedish Medical Center has a non-discrimination policy and is an Equal Opportunity Employer.

To learn about these opportunities, visit Swedish.org/jobs to search for jobs  
and get the full picture of what it’s like to work at Swedish.

We also have full and part-time opportunities available for nursing support roles on our various campuses.  
Please visit our website to view and apply for these roles.

For specific questions, call us at 1-877-562-7476.

*Full & Part Time and Per Diem Available

• Cardiac Cath Lab
• Critical Care – Float Pool
• CVICU
• Echo
• Endoscopy
• ER*
• Family Childbirth Center
• Float Pool
• Heart & Vascular Surgery
• ICU

• Administrative Supervisor
• Case Manager – Per Diem
• Clinical Nurse Specialist – L&D
• Clinical Nurse Specialist – Neuro
• Clinical Nurse Specialist – Psychosocial

• Lactation
• L&D
• Neuro ICU
• NICU (Level lll)
• Pediatrics
• Perioperative Multi-Campus Float Team
• PICU
• Postpartum
• Surgery

Staff RN Opportunities:

• Clinical Supervisor – Perioperative Services
• Clinical Supervisor – Recovery/PPACU
• Clinical Transplant Coordinator
• Nurse Manager – L&D

Other Nursing Opportunities:


