SNOHOMISH HEALTH DISTRICT - DRAFT
POSITION DESCRIPTION

Classification: Community Mobilization/Organizer
Title: Healthy Communities Specialist
Position: 
Division: Community Health 

Effective Date: April 15, 2008
Definition:

A Public Health Prevention Specialist who works as part of an interdisciplinary team focusing on identified communities in Snohomish County. Responsible for facilitating and/or participating in wellness efforts focused on physical activity, nutrition and the built environment with a long term goal of impacting obesity rates and preventing chronic disease.  Individuals assigned to this position are expected to apply considerable knowledge of community mobilization and public health principles while engaged with people from diverse backgrounds, cultures and socioeconomic circumstances. Staff are expected to operate with considerable latitude and apply sound judgment and teamwork. Reports to: Community Health Program Manager.
Job Location and Equipment Utilized:

Work is performed in a variety of settings, such as an office cubicle and various community based settings utilizing vehicle, telephones, audio-visual equipment and other standard office equipment including a personal computer.

Examples of Work Performed:

Population based services which include leadership and facilitation, community consultation and planning, policy assessment and development, program implementation, and evaluation.
Specific examples of work will include, but not be limited to the following:

• Assess communities for readiness to proceed; work with community leaders to form working committees.
• Support and/or facilitate a community process to determine community strengths and barriers regarding physical activity and nutrition in order to affect community-based solutions.
• Work with team epidemiologist in the collection and presentation of population data to community groups and organizations.

• Serve as a consultant for media coverage, public service announcements, community information meetings, public forums and special events. 
• Support communities, agencies and community stakeholders to mutually understand and build upon opportunities for walking, biking, non-motorized transportation and other forms of physical activity as well as enhancements to the built environment that improve access to healthy foods, resulting in a community action plan.
• Assist in developing resources and structures of support so communities can continue interventions and plan implementation independently over time.

• Participate in SHD program development and growth strategies supporting Healthy Communities expansion. 
• Act as a consultant both internally and externally to promote wellness/obesity and chronic disease prevention efforts to assure best practices.
• Participate in all staff and team meetings and committees; prepare reports as requested.
• Participate in opportunities for professional growth & development.

Associated Duties:

Perform other related duties as requested by the Community Health Program Manager, Community Health Administration, or the Health Officer.

Required Knowledge, Skills and Abilities:

Requires knowledge and physical ability sufficient to perform thoroughly and accurately the full scope of responsibility as illustrated by example in the above job description.

• Requires considerable knowledge of community mobilization theory and practice.
• Requires considerable knowledge of the principles of public health and wellness promotion, obesity and chronic disease prevention. 
• Requires knowledge and understanding of policy & the built environment as steps toward promoting population-based change.
• Requires ability to communicate ideas clearly both orally and in writing.

• Requires high level of skill in group facilitation methods and ability to work effectively with a wide range of community members, including elected officials.
• Requires ability to establish and maintain effective working relationships with SHD staff, representatives from agencies/organizations and other service groups in the community, other professionals and the public.

• Requires skill and ability to utilize a variety of computer equipment and software.

• Requires ability to exercise initiative, tact, discretion and judgment in carrying out position responsibilities; work sensitively with persons of various ages, positions, cultures and backgrounds.

• Requires flexible time schedule; occasional early morning and evening meetings.

Required Physical Traits:

• Requires ability to drive an automobile and sufficient mobility to access various work locations during the day and after dark.

• Requires ability to utilize a computer, telephone and other general office equipment.

• Requires sufficient hearing and speech ability to communicate orally.

• Requires manual dexterity to set-up and operate audio/visual technology/ equipment.

• Requires ability to lift and carry up to 20 pounds.

Minimum Qualifications:

• A bachelor's degree in public health, health education, social sciences, or a related field AND one year of experience in community organizing and/or policy development.

Preferred Qualifications:

• A master’s degree in public health, social sciences or a closely related field.

• Two years experience in community organizing and/or policy development.

• Paid or volunteer work experience in public health.

Special Requirements:

• Requires a valid Washington State Driver's License and a driving record acceptable to the District's insurance carrier.

• Requires an acceptable Washington State Patrol background check.
The statements contained herein reflect general details as necessary to describe the principal functions of this job, the level of knowledge and skill typically required, and the scope of responsibility, but should not be considered an all-inclusive listing of work requirements. Individuals may perform other duties as assigned including work in other functional areas to cover absences or relief, to equalize peak work periods or otherwise to balance the workload.
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