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The following is the comprehensive hospital staffing 
plan for submitted to 

the Washington State Department of Health in 
accordance with Revised Code of Washington 

70.41.420 for the year                . 

This area is intentionally left blank

EvergreenHealth Monroe

2025



Next Review Date:

Effective Date:

Date Approved:

Review Type: Review Date:

Name of Hospital:

Hospital License #:

Hospital Street Address:

City/Town: Zip code:State:

Is this hospital license affiliated with more than one location?

If "Yes" was selected, please provide the 
location name and address

Date:

Hospital Information

As approved by:

Attestation

Hospital Staffing Form

I, the undersigned with responsibility for
attest that the attached hospital staffing plan and matrix are in

accordance with RCW 70.41.420 for , and includes all

units covered under our hospital license under RCW 70.41.

HAC.FS.00000104
14701 179th Avenue SE

Monroe WA 98272

Lisa M. LaPlante, MHA, Chief Administration Of

EvergreenHealth Monroe

2025

12/27/24

1/1/25

1/1/26

7/1/25

11/21/24

✔

✔

EvergreenHealth Monroe



Hospital Information Continued

Factors Considered in the Development of the Hospital Staffing Plan (check 
all that apply):

Description:

Staffing guidelines adopted or published by national nursing professional associations, 
specialty nursing organizations, and other health professional organizations

Description:

Terms of applicable collective bargaining agreement

Relevant state and federal laws and rules including those regarding meal and rest breaks 
and use of overtime and on-call shifts

Description:

Description:

Hospital finances and resources

Other

Description:

Emergency Nurses Association
Academy of Medical Surgical Nurses
Association of periOperative Registered Nurses

Collective Bargaining Agreement by and between EvergreenHealth Monroe and:
- SEIU Healthcare 1199NW (Registered Nurses and Licensed Practical Nurses)
- SEIU Healthcare 1199NW (Support Services)

EvergreenHealth Monroe has every intention of complying with all applicable state and
federal laws as it relates to meal and rest breaks, use of overtime, and on-call shifts,
including but not limited to RCW 70.41.420 and RCW 49.12.480.

Ongoing financial and productivity metrics and targets are reviewed and discussed with
the hospital staffing committee at least quarterly, which allows for the annual development
of staffing plans.

✔

✔

✔

✔



Total Votes

# of Approvals # of Denials

Signature

CEO & Co-chairs Name: Signature: Date:

Lisa M. Laplante - Chief Administrative Officer

Kirsten Bursch - HSC Staff Co-Chair

Deborah Tombs - HSC Leadership Co-Chair

Megan Wirsching - Chief Nursing Officer

12 0

12 0

10 0
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